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Women are

slowly making their
mark in a male
dominated field.
Numbers still may not
favour women, '
but their achieire '

are no small

medns,
Sreehala G

~MARITIN
<

omen have tome 2 long

way since those days

when they were forced

10 disguise = men and

assume fictitious names, to

be on board a ship. Befare
1800, the oaly way perhaps for a woman
to 1zke part kn running a merchant vessel
was through marridge or being the
daughter of the caprain. It was the world
wars (TE8IT) that brotght in a significant
difference in the Tives of women seeking
acareer in shipplng and allied industries.

h ::‘1{

Historicel data suggest that
it mid=1943, at the height of the

shipbuilding boom. nearly 63 per cent of

the shipyard workers on4he West Coast
were women. Shipyard work became

# beoon mot only for white women;

bt for Asians, Latinas, and African
Americans. As never before, women as
# whole had experienced financial and
social independence by the end of the
war, Thiis the Workd War 1T changed
thedr lives dramatically and there |s no
Inaking back since then.
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“Dur i-'ldl.l:-Lr_'r nas =0 much 1o
offer for all of us! We have such a
I:-ruarl l.'..*:lrl.|'|~-1 rn:h:l Jh-"IE' Are :r,-*

I:|:-IJ|"1 Start, as a seafarer (in the m-.-. B4t
ranis] and then switch your job and
become a pilol or stan working for a
ship broker, ships agent or shipowner
as & technical nspeciorn, nautical or
quality inspecior gr manager or waork




WISTA India
‘Wormen Maritims prafess
ridia may soan have
el=brate. WISTA iz likel
t2r in the courtry 1
m hE offorrs made by E;*.:;-v E"i
cicrer and & few like- minded women in
thiz Aeld. * have be 1
chapter for WISTA
the Industry 10 yess
Wi I- 'I—'.l-"l et |.||
_| I}u "

ST r__..-_ .._-,‘|_- A

she mlon [
the COApIer. vl

mmence the ndian C:
are a few women at
ievel it would be good toir
Nave a farum.” says 580
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*If you start working ashare

thout salling ex

are 5o many [ob opparturities; Including finance. human
resource managerment. insurance and legal, to name 3 few.

President

tianal Shipping & Tradng Assoclatian
Facilities Group.

at &ny other company relaied m
owr indusary. Also 6 you slar
wirrking ashore withour sailing
ewpericnee, thire are 2o many job
appeneies; including e,
human resaurce maragensent,
insurance and legal, o name

it b, mays Raarin Oiesel.
Errpsiclont, Women's Intermational
Shupping & Trading Associstion
PWISTA S, Titemateonal & CE,
Mlanagement Faciliries Croup,

Thoazh skbue ackomins tha
w2 do not dominate any
particular segmant in maritime,
they are present in all segmenis
related to shipping and allivd
services, “Thens are several
Clal lepsies, efore woaen in
this inclusteg. The Birst aoe (s
thar in sorme counries half of
the graduares are females, bur
i dbe end less dhan 1D per et
m Furoges, 14 per centin e U
and legs than & pei cent in Asla
will be Fourd ina managemen:
or hoard position. These is lack
ol awareness AMOTE wWormen
that s is a viable career path,
Alsi, e GRS BTN} that thiers
ave harsiers owomen in et ng
this field,” she poins ou.
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Sl regress that i s still
cliallevuing for fevmale seafarers
[ogel a |-‘:|'| 101 S0a00E 0y
although woarnen, who managed
o el a job on boacd, fitin vary
weall in their role.

Looking hack, Cesel says,
when she staned in chis indusin,
in 1533 there were only a
aandbul of woemen. " Today this
aumiber is increasing, which
15 :;_:-|-||| A e beee oo it lenend
perspectree thus basee an added
wvalue, Multiculiaral and diverses
managemant weams perform
betier, having a broader view and
AT T |'-.'|'||".I,5||1I 0 shi says

Mow (he indusiry can boasis
ol many women leadecs and
e achieverments. The mast
Promminent smang theesy weill be
A Ligala, clalnaan of the
toundatian that contrals Dantsl:
shipping and oil group A
Mlexllur-Magrsk

L Moller-Macrsk owns
bavrsk Line, the world®s higgest
cantainer shipping company. and
15 a0 oil predbicer mainly in the
Daamsh Moeth Sea and O, 1Lis
also ensagacd inotanker shipping,

(W

7.

5TA). Imternationzl

dir

Though she
adimits that
wiarmar ca
ot dominate
.;'||'|',l
partizulor
seEgment

in zhipping
they are
Fl'E'.-'-F'I'lI: iyl
all segments
related to
shipping

and =llizd
sarvices

supermarkers and has & ane-fiih
stake in Danske Bank. So in
ethect. & warnan is in-charae of
decizion making 2t the world's
hiigest conainer shipping
COMPary.

Tpela, he yournest nf theee
dauahters af Moller, wha headad
the [oundztion until his death on
April 16, owns $1.22 percant of
the stock and holds 50060 per
cent ol the voiing righes in AL
Wlexlles-Mawrsk.

Lpala hacl Been depury
chairman since 1998 and a
member of its board since 1936
She is also degary chairman of
the hoacd of AP Mallee-Maersk.

“In recent times with
the advent of rechiology
ant mechanization mare
apportunitics have opened wp
for weonmen i U roaricime and
allied Indusoiies, OF the fow
wiomen in the indusley, some are
there duse o family lineage, i
it has become a viahle caresr for
all wormen due o the advances
in wehnology, " says Sharmila
Aarrin, nne al e EIOIRIER n
Indian magitime iedusgry,

Slurenila hos Been associaced
with the indesuy for aboa 25
yaars and has executed muluple
[rrojects i various capacities.
Shiz was the Head of Panprojects,
South Asies lndia, from 2007
SN, e sprectalisi |1r|_|j|_'|_‘_
divisinm af the Fapal pina Group
Priae tothis, she was msnlved i
turnkey project managenent and
impementation far cane seclor
industry projects, which also
ineluked customs clearance
anel Liland ransportation, for
some ol Lk s jur companies in
e Taielil,

[f Uggla is the hairess of a
family wha ook helm ar Maersk,
there are many professional
women who made a mark in
the industry without the help of
any lineage. Royal Caribbean
Internaticnal tor instance
promoed Karin Stahre-lansen
o Captanin in 2007, The Swiedish
varieer 16 thie fiest Female
capioin ol its Bect as vwell as e
firsr swonman i the tndosiry o
command a major crugse ship.



In anacher meajor feat, 54
Aguikas, South Africa’s we-
strenethoned peslar research
virssel compleced a fvie-day
woyagn from Cape Town 0
[urbun with Semenber all
wisan crese jn Cicealee 2080,

Women also made a majon
ackievement in Tuly this year,
whon Naolisws Bickiswa gl,lilf:q'll
the largess sbipog ingo Port of
Mequra. The Pon handled cargo
trom the biggest comalper ship -
MISC Sofa on Taly B

En rowe from the Far Easr,
A Sl wis auided inoo the
Fort of Mggura by Bekiswa,
the fouarth Black Temale marine
pilar to aheabn an open loesoe
in Sodth Africa. This allows hed
1 hielp navigace vessels of any
sizg and Ly pe into South Adfrican
witters, Thee 28 year-old said chis
winaled b oo of ber wreaies;
achuevemens both persoally
and prodessionally.

s Diorlae thee -:||i|1 W
gshcled b by fellosw female
marine gilon, Bongiwe Mbanbs,
ong of the threg womien who last
yuar made history as Africa's
fiest Black, lemale marine pilols
1 nbtain e apea licence, Two
lugs pavigated by a team of all
temale e masters escorced the
wirssitl inlo port.

Bt there are o official
statistics available on the
numbier of women warking in
U saritime segmient, “What
[ e Kseowe £ Lot WHSTA with
mare than LAl members on
management level, alaohally
represenced in 2d countries i
only the tip of the icebarg, There
iIFE AN MO0 WHmen active in
nur indusiey,” savs Orsel,

The Inernaticnal Mariime
Cirganisation [IMO) is also
miakirg elfors 1o increass
ihe number of women in the
industry and ensura parity
betswizen men and wamen. [0
praduced its swaiegy for the
integration of women Lo he
maritime sector in 1988 and
began implemencation of 1he
18I0 Women In Developren
Programime in 19399,
concentrating on egqual access o

maritime training haough bolh
mainsream programmes ani
gender specific projects.

The wcreased percentage
of women studens ol the Waorld
Mlarktime Liniversity and the
Inramatinmal Maritime Law
Irsticuree (INLT, Slalia is ame
axampla af e “multplier
affect” of this Programme,
IMLL already allocares
S0 per centof i places o
its pasteraduace maritime law
COUTSES 10 WoInen.

IR0 Feels the need o antmac
woitl l-irained and gualifed young
penple to gt sea cowld lead
thes way wpen for more young
wilameEn 1o become seafarers,
“Sharter voyages amdlior lomger
hame leave, nproved on board
atcomodation and Facilines and
proper waining will woark in
altracting, maoce womedn 1 the
prolession — but the benefits
wioatld be for all, regardless ol
gendar, " says a report based an
1M programimes.

Diesgite these ellorns e
partcipation of women in
shipping and allled nduairices
are shawed 1owards develaped
coumiries specially Euroge and
thie Arnecics,

“There hawe been culwral
drasebacks in wrms of women
eaking g the corporale worlid
in Iedia, and s 5 e semss
all industries. However this
trend has Been changing owva
the past decade. The marilime
inchustry is still in the nascen:
stages of gening iscll orgonized
as a soctar, andl the time is nod
far when woamen will ¢lysos:

w Savalop thebr career in the
miaritime ncusiey as waell™ saes
Shantha Martin, CEC (MY,
AMllcargn Global Lagisncs.

Anatlwer resson thal prevents
[rdiam woren from joining
maritme ndusicy s U ek
af wiormen [lil,'l'llllf.I |1|||i|_"i|_-:\
Accaeding w Sharmila, the
industry b sull dominated by
mien dise \\.‘-:‘:-rl-.iuﬁ aditinne
that are physically raxing
reguine women oo he iy
trom harme for fomg, peciods,
“Compantes including MMCs do

SRE UL

"The
maritime
MoLETY S
=5l in the

gatting itseif
arganized a5
a8 SECar, andg
the timeis
nal far whzn
W will
ChoerEe to
develap thalr
caresr in this

nat hive wamen friendly policies
in place and most people ane
shptizal whether women have
e physical ability to carry ow
e sl Labnoer required in
this Reldd, ™ sl Ly

Initially, she zlso taced
prablenss and cvercame these
hierdled thivugh self-edoceiion,
"Undeterred view and ambinon
arz the only way forward fon
women to achieve their goal in
this indusiry, Sheer hardwork 2nd
persevermes will help women
rech abue op, B, 0T e a while
befare we see woiten venuring
ot withaur any hesiiaiom and
frar. Though times are changing
ani many companies are hiring
wosimen we el oosee the whale
induscry Change, this can ke a
Iae of time and effor,™ shee points
il

Sanjam Sahl, divector,
Sivara Shipping, alsa feels most
companies do nar have women
[rendly rules and regulations.
“Thesse ane very few facilities
for workieg maoshers, Most
cormpanies do nat offer daycare
of Lexi-thre oplions, Woman
often Face harassmend as well
and these is e cell o auide
e, she poings o,

ot she personally makes it a
poing do ensure that her company
prowides flasitle tme for young
machess anil also give work trom
Feomie npticns,

Sitara Shipping was se1 up
by Sanjam’s tather Capt 55 Sahi
in POEL Sanjam and her sistec
Sumieet Sahi are direciars in
the company and they ake care
of warios divisions under she
parent frm.er

zopeomiEes Jow marllime gatsway 35



rarin Orsel
been working in mF
-1;:|nt|mr1 =n-']|1 try
. At
23, she L‘rEEﬂJ]]E‘ one
of the shareholders
of the Management
Facilities Group
. Her present
gition, which she
h-:.:lda since 2001
after a management
wy-out, is CEO and
jority sharehifider
of the Mmterndtional
shipping*company *
MFG, whic h.]:-r:rr
WIS de A
a fleetof 5
MEG l—"['n[..-h._nrs Hpm;..w
1,000 seafarers and'so
office staff employges,
Besides running ™,
her own company,
Karin 1s an act
board member in a
number of national
and international
associations and
Organisations
including WISTA.
She won Lh-.-! female
entrepreneurship prize
in Th-“ ["]Eth*—l]d.lljh
:mr_l 1'"

this together with
Princess Maxima of the
MNetherlands.

28 maeritre galesry £ ss00 H

What was your

inspiration far
choosing & career in
the maritime indusry?

| =iaried warking

in th
coincidenoe ol the ape of
1B years, just like ahoi
S0 per cent of all prople
working in this indusery.
The athier balf i dlose
o family ties. | had o
rale mnde] ahay magde
me ¢hoose the maritime
industry specific.

5 indusizy T

Did wou persanally
Face any challenzes
during your carser
and If yes, how did you
ovarcome them?

I have never faced any
el elual lenses during

my carees, | always did
things my way, slayed
lovall 1o my principlas,
WwWas convinced nf

fr Krow ledee and
capabilizies.

Are there policies

in place 1o
protect ar ensure
equal opportunities
far wamen in this
industry

The marbims ndusiry

4 a global indusiey
antl we all have e ful Gl
the Maritime Labor
Looeention CLC) 2006
rules.
ol specifi
wamen Bt zre therse n
pracect all our sealaners,
Regarding the women
warking ashore, vules

These rules e
los mien ar

Karin Oreal

VA TS COUNETies,
Some cauntriss lave
rateeny leave rales for
baoth men and wonen

or haee & financial
compensation for dayean:
of the children, Some
couniries even have quai
1 make suie Eaverimanls
Gr Companias hire mare
vepmen at boacd levels
Creerall, though, there b5
no one global role s

] |.|!III,'r- P counmiry and
ragicn of the wioreld vou
liwe i,

What is yaour advice
tor women wheo
want 1o build 2 career

i this industry?

First ob all, it starms

with the right
ecducauon. IF you e
fineslend the maritime
acaderny and know
XA I|'.. WLl oW e, il
mighi be an |clu 1 fionk
lor a mentor wihd can
::'_:|||||' you [ix |:||:|;'.i|:il.'-_-
thing of baing a member
af WISTA L4l we are
a global oganisation,
with quite @ number ol
members in e Asion
region. This means that
we ool guide, meenton
and reach cul 10 women
wiare familiar with
gl 1hat is impoiant
butld a carorr in this
=iy,

How many
members does
WISTA have from Asia?

[ 200100 13 pes

cent ol our ol
miembarship was from
the Asian region. We
eEpect our Asian
reerbers i o ipenease
amed are dizcussing w
srart wipy b Tiadonesis and
Vietnam. Frosently we
have Magioral WITA
Asspciations in China,
Hong Fong, Singapine,
F:.'|i|i;:;|'|'||_". and r;||1.| 1L.ET



Shantha Martin has over 17 years of

work experience
sectors, Thot
a planned chaoice

in various industry

1she says it was not

to enter the field

of logistics, this MBA graduate in
marketing has already made a mark

in the industry. According to her, =~

logistics is a very

with full of opp

ynamic industry
unities

hdeve r?
creative solutions and prevides a global
platform to operate in. .L:‘urll:ént]*,.r. she
is the CEO - NVOCC ar AlJ@argo Global

Logistics.

What are the
oppartunities that
exist far women in
rmaritime and alliad
irdustries?

[ Belicwe thire is
DpEorIIniLy for
Wit i every Nl
and moare 50 whan we
have came a loag wiy

m erms ol pencder
eiqualicy. The maritime
indusaey with s allisd
areas i= e i tberent,
Women by nate arp
Mo |||||:'|! COsE oS,
meticulous and oood

at malti-tasking. They
ane alsn mare Hexihle
and are aeganised.

This T [ wirll with
the ever increasing
demands sl necuT m
the maritime indus,
e a4 one has o deal
with lol nf exrermal
facrors like cusioms,
shippers, regelames
unpredictability in
veeather erc on a dav-m-

‘_I i II-I'.' b

Shantha Martin

How easyfdifficult
Dis. it far @ woman to
become a leadear in this
industry?

Lieadersfip is nat
absout baing a woman
ar & nan, i is g aboot
dhemanstrating leadership.
Yo need o have cliniy
Gl where you want 1o
on, e able moake the
teann along with you amil
wnys sty o used as
a leader. To become a
leadier vou meed 10 prove
your worih as & leader,
SO0 LY VLW bing a
woman daes not bring
inany advanige m
dizadvantage in becaming
a leader inany Ledusory

What was your
ingspiration in
choosing this carger?

[ am an MBA
gracduate in marketing,
and have worked in
i fFecent s iars, lingisnics
C2ME My way i 1wl [ ionk
it up e win D wauld

Fiaves takien wg ans acher
SPCLO, Lne may say that
[ did mar have winspine

mysell 1o choose this

career, Having come here

Eomwse say bt i is o very

dyramic industry with
tull of apparunities 1o

develap crsglivis solutions

anil proviclies a ;Inh.|l
platbarm o apesae in.
Also since this indusiry
1= tust emerging, i
brings with i1 several
apporiumitics m develon
and launch new services
inr your cosdonmars.

What do you
consider as your
miajer achievernants in

this Reld?

My majoc
achievemienis
s heen in tarms of
Brawing, the business,
nuriuring innovation,
and developing
eatrepreneucial leaders

wiithin my pearm, [ lave
s atalis 1o Bk il
busimiess i 2400 crore
tapline far the agbon af
150 amed Madlle Fast,
a team of 650 people,
spanming 34 alfces,

Do you think mast

companies in this
freld have women
frigndly rules and
regulations ar do yau
like them to iImprove?

Like [ said the

T (Al culture is [ast
aevnlving, and the work
B TP 1% g-"u':-r_l tar
ihe carcer-oriented wonen.
[0 b5 upon the women
o Camve ok a niche far
themselves, rather than
ok Teservations, special
rules and regulations, Such
endeavaurs would only
alignate the leadership
serking woman, from an
environment thal nffers a
[wir chance of leadarshiper

MarithEe galdwiry 37
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Myanmar: Crucial Trade link

With India looking at increasing its trade
with East Asian nations, Myanmar can
provide the crucial connecting link.

BETTER WORSE?

As 2012 draws to a close, a bunch of experts from the industry look at issues that will
impact the business, growth areas, strategies to adopt and biggest concerns ahead




£ WISTA launches India chapter

WISTA India will help provide a strong platform for women to
voice their opinions about the changing face of shipping Industry.

omen in maritime industry in

India have one more reason
to celebrate, Women's International
Shipping & Trading Association
(WISTA), an international
organization for women in
management positions involved in the
maritime transportation business and
related trades worldwide, opened its
Indian chapter on December 7.

The 34th chapter of the association
- WISTA India — was formed under
the leadership of Sanjam Sahi Gupta
of Sitara Shipping Ltd. She is the
president of the India chapter.

WISTA is a major player in attracting
more women to the industry and in
supporting women in management
positions. WISTA currently counts
over 1,600 individual members in

34 National WISTA Associations
(NWAs). It's India chapter has over
25 members.

“My goal for WISTA India is to
provide a platform and a veice for
women and 1o ensure we are well
represented in industry forums.
‘We want to mentor the talented
younger lot by providing them
with scholarships and training
programmes. We have already spoken
to a few companies in this regard,
and they are interested in working
with us,” said Sanjam Sahi Gupta,
president, WISTA India.

With the advent of technology,
shipping as an industry has now
become one of the best career options
for women interested in the maritime
business.

“1 am delighted by the energy

and enthusiasm demonstrated by
Sanjam and her team in developing
WISTA India. They have captured
the spirit of WISTAs everywhere—
to foster women in shipping and
make a contribution as maritime
professionals,” said Karin Orsel,
President of WISTA International.

In her ion, Nafeesa
Moloobhoy of A § Moloobhaoy,
highlighted the fact that in the 21st
century where women have managed
10 Surpass men in every arena of
career, still there are places where
women are restricted.

WISTA India has been launched with
an aim to provide a strong platform
for women to voice their opinions
about the changing face of shipping
industry. The association will also act
as a training school for young talents
all set to put their foot down in the
shipping industry.

Waomen are today plaving important
roles in all segmenis of the maritime
industry and their presence and scope
will only grow in future. That was the
general refrain at the launch of the
Indian chapter of WISTA.
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